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In light of the school and child care closures surrounding the COVID-19 pandemic, it is important to understand what 

benefits are available through your employer to help ease the unexpected stress associated with child care. 

With a Dependent Care Flexible Spending Arrangement (dependent care FSA), you are able to use pre-tax dollars to 

pay qualified out-of-pocket expenses for child care that enable you (and your spouse if applicable), to work, look for 

work or attend school. The money contributed to a dependent care FSA is not subject to payroll taxes, so you generally 

end up paying less in taxes and taking home more of your paycheck. 

D E P E N D E N T C A R E F S A E L I G I B L E E X P E N S E S

• Care for a child or children who are under the age of 13, including:

o Before and after school care

o Babysitting and nanny expenses that allow a parent to work, attend school or actively seek work

o Sick child care

o Daycare, nursery school and preschool

o Summer day camp

• Care for a spouse or a relative who is physically or mentally incapable of self-care and lives in your home

If you did not think this program would help you during open enrollment, but have been affected by school and child 

care closures, you are likely eligible to enroll at this time. For more information about enrolling for the first time, 

contact your company’s human resources department. 

If you are already participating but have experienced a school or child care closure, you are also eligible to adjust 

elections, either up or down, or cancel your elections altogether. Requests for changes in elections must be made on a 

timely basis, usually within 30-31 days of the event date. 

I N I T I A L E N R O L L M E N T R E A S O N S 

Reasons you may enroll in a dependent care FSA for the first time 

1. You did not think you needed to make a dependent care FSA election, because children were in public school.

Schools are now closed and you now need dependent care to fill the gap that public school previously provided.

2. You previously received care at no charge, such as through a family member, but now need to pay another

child care provider.

3. Your spouse was a stay-at-home parent, but is now actively seeking employment or beginning a new job.

4. You or your spouse have experienced an increase in work schedule, or a change in work location, which results

in a new need for child care.



I N C R E A S I N G  C O N T R I B U T I O N S  

Reasons you may increase a previously elected amount 

1. You only had to pay for after-school programs since the child, or children, were in public school. Schools are 
now closed and you now need dependent care to fill the gap that school and after-school programs previously 
provided.

2. The number of children for whom care is needed has increased, or the number of hours that child care is 
needed has increased.

3. Due to closures you are now using another child care provider who charges a higher rate.

4. You or your spouse experience an increase in work schedule, or a change in work location, which increases the 

number of child care hours needed.

5. You or your spouse experience an increase in work schedule, or a change in work location, which necessitates a 
more expensive child care option. 

D E C R E A S I N G  C O N T R I B U T I O N S  

Reasons you may decrease your dependent care FSA election 

1. You are now using another child care provider who charges a lower rate, even for a temporary time period.

2. The number of children for whom care is needed has decreased, or the number of hours that child care is

needed has decreased.

3. You or your spouse experience a decrease in work schedule, or a change in work location, which decreases the

number of child care hours needed.

4. You or your spouse experience a decrease in work schedule, or a change in work location, which necessitates a
less expensive child care option.

5. You and your spouse were both actively working and your spouse lost his or her job. Your spouse will still look

for work, but child care expenses are lessened.

C E A S I N G  C O N T R I B U T I O N S  

Reasons you may cease your dependent care FSA election 

1. You are now receiving free care, such as through a family member.

2. Changes to your schedule or work location, or your spouse’s schedule or work location, which no longer require 

an outside child care provider.

3. The number of children for whom care is needed has decreased, or the number of hours that child care is 
needed (because schools are closed) has decreased.

4. You and your spouse were both actively working and your spouse lost his or her job. Your spouse will become a 

stay-at-home parent.



Our advisors are skilled in assisting clients on how to meet compliance with federal and state health and welfare 

requirements. If you are interested in learning more about the compliance services offered by the Frost Insurance 

Employee Benefits practice, give us a call. We’d love to earn your business. 

www.frostinsurance.com 

(866) 227-2099

Please note that this information is provided to you for general informational purposes only and should not be 

considered an individualized recommendation or personalized advice. No warranty or representation, express or 

implied, is made by Frost Insurance Agency, Inc. or Frost Bank, nor does Frost Insurance Agency , Inc. or Frost Bank 

accept any liability with respect to the information set forth herein. Distribution hereof does not constitute legal, tax, 

accounting, investment, insurance or other professional advice. Recipients should consult their professional advisors 

prior to acting on the information set forth herein. The distribution or receipt of this information does not create a 

professional relationship or a contract between the recipient and either Frost Insurance Agency, Inc. or Frost Bank. 

IRS CIRCULAR 230 DISCLOSURE: 

A U.S. Treasury regulation requires us to inform you that any U.S. tax advice contained in this communication 

(including any attachments) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding 

penalties under the Internal Revenue Code, or (ii) promoting, marketing or recommending to any party, who is not 

the original and intended recipient of this communication, any transaction or matter addressed herein. 
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