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SECURITY

FOR YOU AND YOUR LOVED ONES

FINANCIAL WELLNESS

From retirement accounts to continuing education, Frost provides tools and
opportunities to improve your financial health.

FINANCIAL WELLNESS
@ 401k Plan

Plan Information

Eligibility . Begins after 30 days of employment.

. Automatic enrollment at 6% pretax (can opt out or change
Contributions . May contribute 2%—50% of eligible compensation.
. Can be made on a pretax and/or Roth basis.

Employer Match . Frost matches 100% of every dollar you contribute up to 6%.

Vesting «  100% vested once contributions start.

. Automatic contribution increase option available.
Additional Features . Various investment options.
. Access to Personalized Planning & Advice services for a fee.

College Tuition Assistance Program

- Assists students pursuing a business-related college degree at an accredited college or university.
Program reimburses tuition and textbook costs up to $5,250 per calendar year.

« Reimbursement must be paid back if the employee leaves Frost within 12 months of reimbursement.

Bonus Opportunities

« Bonus opportunities are available based on the success of both Frost and its employees.
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> Referral Bonus

. Employees who refer qualified hires will receive a minimum bonus of $1,000 for each hire that
completes 90 days of service.

. Employee Discounts

7o - Employees are rewarded with Frost product discounts, including bank accounts and auto loans.
. Employees also save $4,000 on mortgage closing costs.
«  Other various discounts are available to Frost employees.

Tom Frost Scholarship

- Frost awards multiple renewable college scholarships each year to the children of qualified employees.

Benefits are subject to the terms and conditions of formal plan documents. Frost reserves the right to amend and modify its
employee benefit plans, in whole or in part, from to time. Employee discounts may not be available on all consumer loans.
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