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National 401(k) Day is Friday, September 6!
Our retirement services team at Frost has rounded up our top helpful tips for 401(k) plans.

START CONTRIBUTING EARLY

This is key to successful retirement savings. The longer your money is invested, the longer it can benefit from compound 
interest (when your investment returns earn returns of their own).

�TAKE ADVANTAGE OF RETIREMENT PLAN MATCHING – FREE MONEY! 

A match is a special benefit your company may contribute to your retirement plan. Matching formulas, if available, vary by 
company. Our team suggests contributing at least enough to ensure your full match.

�WORK TOWARD SAVING 15% FOR RETIREMENT 

15% can seem like a significant amount to save toward retirement, especially if you are just starting out. This 15% may  
also include any amount your employer contributes. We recommend starting with a percentage you’re comfortable with  
and working toward the goal of a total of 15%.  

�KEEP TRACK OF YOUR RETIREMENT PLANS

A common mistake we see is people forgetting about retirement plans from previous employers. Keeping track of your 
previous plans will help you get the most out of the money you’ve already saved and can be helpful when you roll funds  
from a previous account into your current plan. 

CONSIDER ROTH CONTRIBUTIONS

Most employers offer Roth retirement plan options, but we often see employees not choosing or taking advantage of these 
benefits. Roth benefits include tax-free growth, no income limit, higher contribution limits than a Roth IRA, and avoids 
required minimum distributions. 

Employees who might benefit from a Roth 401(k) include:

	If you are newer in your career and have a longer retirement horizon and more time to accumulate tax-free earnings

	Employees who aren’t eligible for Roth IRAs but want a pool of tax-free money to draw on in retirement

	Employees who want to leave tax-free money to their heirs

CONTRIBUTE TO THE CATCH-UP

If you are 50 or older, you can contribute up to $23,000 to your 401(k) with a catch-up contribution of $7,500. These 
contributions must be made by December 31, 2024. 

Investment management services and trust services are offered through Frost Wealth Advisors of Frost Bank. Investment and insurance products are not 
FDIC insured, are not bank guaranteed, and may lose value. Brokerage services offered through Frost Brokerage Services, Inc., Member FINRA/SIPC, and 
investment advisory services offered through Frost Investment Services, LLC, a registered investment adviser. Both companies are subsidiaries of Frost 
Bank. Additionally, insurance products are offered through Frost Insurance. Deposit and loan products are offered through Frost Bank, Member FDIC.


